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— WSJZX SUSTAINABLEBUSINESS ... Deloitte.

The Wall Street Journal news department was not involved in producing this sponsor
content.

v

SUSTAINABILITY

Integrating Sustainability

S, into Enterprise
> & UTOLED D Performance Management

CFOs have an important role to play in helping organizations

> IJ Za @E:%;’&E H'_C‘t:lt < elevate their approach to sustainability from compliance-driven

reporting to value-enhancing investments

@ AA O

KPMG < https://kpmg.com/ip/ja/home/insights/2022/06/sustainablevalue-human-rights-202206.html >
WSJ Pro < https://deloitte.wsj.com/sustainable-business/integrating-sustainability-into-enterprise-performance- WSJ PI"O 2023$9H ZGE

management-b3783d8b >
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Observer business agenda

Human rights and climate
crisis give HSBC an image
problem

SBC’s chief executive Noel Quinn
has had an unenviable first year on
the job. In 2020 alone, Quinn

rolled out a major restructuring
plan that will involve at least 35,000 job cuts,

The Guardian 2021f2H21H
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Boohoo

Boohoo investors seek
£100m in damages after
> MEURIHRDHSHRVNESHRNEVSHE minimum wage row
BB H. Legal move follows share price plunge after

The Guardian 20246H6H

» BoohoottDHITIX. YT S5AFIT—>D5E
ERIC & BL E17—S3a > URIIC—RIE il
E& (I_h-ﬁja\waht {I\é (: Eb\b\b 53“\ **ie SUPPLY CHAIN » The business is dependent upon suppliers with whom
I—_Ei%(: 33L\_C riﬁﬂ]u'lﬁiﬁiﬂ:ﬁz_-\ﬁ?‘\ i’:’:(i RISK relationships have been developed over time and whose

loss through insolvency, disaster or denial of supply may

Eﬂ/‘T{EEE L/t':J & En\ %ﬁ@;ﬁ%ﬂg{g%ﬁ be difficult to replace at short notice

» Labour or environmental abuse in the supply chain could

b“’a\\éht b\ 5 result in closure of supply or reputational damage

OPERATIONAL RISKS CONTINUED

The Guardian < https://www.theguardian.com/business/article/2024/jun/06/boohoo-
investors-seek-100m-in-damages-after-minimum-wage-row >

Boohoo < https://www.boohooplc.com/sites/boohoo-corp/files/all-documents/result- BOOhOO*i 2019ﬂE f'aﬁmféﬂ
centre/2019/4412-boohoo-ar-2019.pdf >
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Enrich your Life.
Thank you.

© JIHRAC 2025 All Rights Reserved 32



	スライド 1: ビジネスと人権     ～なぜ今、企業は人権尊重経営 　　　　　　　　　を求められるのか
	スライド 2: 　近代資本主義に   おける企業の変遷
	スライド 3
	スライド 4
	スライド 5
	スライド 6
	スライド 7
	スライド 8
	スライド 9
	スライド 10: 企業に人権尊重経営を求める働きかけ
	スライド 11
	スライド 12
	スライド 13
	スライド 14
	スライド 15: 人権はコストではなく投資
	スライド 16:      
	スライド 17
	スライド 18
	スライド 19
	スライド 20
	スライド 21
	スライド 22
	スライド 23
	スライド 24
	スライド 25
	スライド 26
	スライド 27
	スライド 28
	スライド 29
	スライド 30
	スライド 31
	スライド 32: Enrich your Life.

